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EDF High Level Skills Needs

« A pipeline of Suitably Qualified and Experienced
Nuclear Professionals

- At Graduate, Post Graduate, Doctoral and Subject
Matter Expert Level.

- Nuclear Industry ‘ready’

e Collaboration with academia required at all points Iin
the lifecycle

- Nuclear Degrees, Masters, PhD and Research
Programmes to SMEs
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Demand vs. Supply

Impact of forecasted outflows create a requirement to replace direct labour
throughout the life of the stations in order to meet demand

NG Lifetime Direct Labour - Demand vs. Supply
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Summary of loss by skill area

Projected losses indicate that the highest replacement requirement will be
in Operations with significant requirements across key technical areas in

Central Engineering

NG Resource Loss by discpline (2013-2018)
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High Level Skills Demand (Central Engineering
Only)

Numbers

160.00

—e— Engineering Process
140.00 —m— Engineering Nuclear
120.00 C&l Engineering
—¢— Mechanical & Hectrical Engineering
—%— Civil & Structural Engineering

—e— Nuclear - Criticality/Shielding

100.00

80.00 .
—+— Nuclear - Safety Case Preparation

60.00 Architecture

Science - Materials

40.00 Nuclear - Safety Human Factors

20.00 Programme Management

Project Management

0.00

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032

Year

b‘ﬂ
'
€DF
EMERGY



