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About the Nuclear Institute

Membership Body

The NI works entirely for its members. Professional development and 

volunteering across branches and networks. Also provides membership 

for companies and universities

Engineering, Science & Environmental Licensed Body

The NI is licensed by both the Engineering and Science Councils and the 

Society for the Environment (Chartered status and other forms of 

professional registration, etc.)

Charity
The Nuclear Institute’s charitable objectives include:

Supporting nuclear professionalism

Encouraging education for nuclear energy & technology

Furthering the public understanding of the uses of nuclear energy



NI Professional Membership

Chartered Engineer (CEng)
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Professional Membership of the NI

Who are our Professional Members?

Drawn from a wide range of technical and non-technical 
disciplines, NI Members are practising nuclear 
professionals who apply personal behavioural 
standards and exercise judgement based on an 
understanding of the Nuclear Delta®, as applicable to 
their role and work context, ensuring their decisions 
and actions support nuclear safety and security, both 
now and in the future.











Formal training:

Classroom

‘Taught’ or ‘Experiential’

With a peer group

Away from work environment

Time and location constrained

Instructor led

Assessed?



Informal training:

On the job

Practical

Individually

More likely to be work based

Delivery anywhere

Instructor/trainee led

Assessed?











Learning, Knowledge, Growth



Learning, Knowledge, Growth

Advanced training Ability



Learning, Knowledge, Growth

Advanced training

Behaviour Judgement

Ability

Experience



Experience

Skills

Competence

Knowledge

practising nuclear 

professionals who apply 

personal behavioural 

standards and exercise 

judgement … … as applicable to their 

role and work context







Nuclear Workforce Assessment 2021 – 100,000 required in total by 2040 – Medium scenario



Attract

Train

Retain


